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Women represented 60% of the NSW public sector
workforce in June 2007'" compared to 44% in
NSW generally 2, and 57% in the Australian Public
Service.?

Women in the sector are most concentrated in the
areas of Health (72.5% of all health employees),
Social Security and Welfare (77%) and Education
(69.5%).4

Women in the sector are most commonly employed
in the traditionally female dominated occupations
of Professionals (67%)°> and Intermediate Clerical
Sales and Service Workers (23.6%).67

* Women's public sector representation exceeded
the public sectors in the United States of America
(57%), many European nations including Belgium
(54.1%) and Germany (51.7%), and performed
similarly to the European Union average (61%).8

*  Women are more likely than men to work part-time
(24.6% compared to 5.8% of men), to be employed
in temporary positions (11.9% compared to 6.9%)
and casual positions (24% compared to 16%).°

e Ofall public sector employees engaged part-time,
87.2% are women. 72% of those employed in
temporary and casual positions were also women,
as shown in Table 1.7
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Table T lllustrates the disproportionate representation of women in less than full-time and non-secure employment

Source: EEQ Statistical Spreadsheet, Total Public Sector, 2007
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Representation at Senior Levels

Between 1995 and 2007 the representation of women in the Senior
Executive Service doubled from 15.5% to 31%.'" This compares favourably
to the private sector where only 12% of women held executive managerial
positions in Australia’s top 200 ASX companies in 2006.'2

In 2007, women represented 28% of senior positions (Grade 12, year 2
and above and equivalent levels, including Senior Executive Service) in the
public sector.

The representation of women in senior positions in other public sectors
is highest in South Australia at 35.3%.'* In the Australian Public Service
senior women's representation is 34.8%.'

Women employed at Grades 10 to 12 or equivalent act as a feeder group
for senior positions. Since 2004 the proportion of women employed at this
level has increased from 40% to 44%.'¢

Table 2

Representation
at Lower Levels

In 2007, 62% of staff below

Grade 6 or equivalent
(salary below $63,007)
were women, with the
highest concentrations of
women in Grades 6 to
9 (29%) and Grades 3

to 5 (26%) or equivalent
(salaries $49,792-$63,006
and $63,007-$81,478
respectively).'”

Staff Numbers by Level and Gender
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Table 2 shows women’s concentration in the lower salary levels compared to senior positions

Source: EEO Statistical Spreadsheet, Total Public Sector, 2007



Women represented just 5% of Tradespersons
and Related Workers, 9.6% of Intermediate
Production and Transport Workers, and 38.7%
of Labourers and Related Workers in June
2006.'8

Women were under-represented in the policy
areas of Transport and Communications
(19.4%), Fuel and Energy (17.1%), Agriculture,
Forestry and Fisheries (32.1%), and Public
Order and Safety (34.8%) in June 2006."

Women were under-represented in finance
occupations in mid-level grades (Grades 6-9)
at 39%.%°

A 2007 survey found that in 1996, 18% of all
engineering graduates were women, however,
by 2006 women accounted for only 11% of
engineers with 7 to 10 years experience. Study
respondents reported 46.3% did not have access
to paid maternity leave, over half believed taking
maternity leave would negatively impact on their
career, 77.6% did not have access to employer
supported onsite child care and 93.9% did not
have access to offsite child care.?!

The gender pay gap in the NSW public sector
for full-time adult?? employees is 18.3%.% In the
NSW public sector women earn 81.7% of men's
average total gross earnings, compared to
81.0% for women working in NSW generally.?*

Overall, turnover rates for women and men
in the NSW public sector are similar, at
10% and 9%.% These rates are lower than
for the broader NSW labour market where
women’s turnover rates are 10.6% and 11.7%
nationally.?¢

Women in Australia bear disproportionate
responsibility for parenting and caring for
the young, disabled and frail:

» 9 out of 10 primary carers of working
age, caring for a frail parent are
women

» 71% of primary carers and 54.1% of all
carers are women

» during the peak working years, women
shoulder more caring: 60% of all 35-44
year old carers are women, as are 58%
of women 45-54 years

» there are around 500,000 primary
carers, and 2.6 million informal carers
nationally.?”

Men and women cite different reasons why,
even though they would like to work, or work
more hours, they are unable to do so: 44% of
women cited caring for children as the main
reason they could not start work or work more
hours, while 55% of men cited long—term
sickness or disability.?®

In September 2006, women comprised 61%
of underemployed pari—time workers in
Australia.?? 30
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Table 3 shows the proportion of women participating in the suite of executive and management
development courses supported by the Public Sector Workforce Office in the Department of Premier
and Cabinet. It also shows the proportion of women who participated in the pilot Fast Track Graduate
Program for policy and accounting occupations.

Table 3

NSW Public Sector Target Grade Female Female

Development Program Participants Participants
in 2007 3’ in 2008 32

www.eeo.nsw.gov.au/women
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